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1. Contextual Information
La Salle College is part of a worldwide family of Lasallian schools.
La Salle College Middle Swan was founded by the Lasallian Order in 1954, but our legacy in the
Swan Valley dates back to the community of the local Midland parishes in the early 1900s. Upon
this rich history, we are continually evolving as a modern secondary Catholic education institution
catering for the educational, spiritual and pastoral care needs of 1400 students, including
boarding for students from regional and remote Western Australia.
We proudly maintain our Catholic identity while embracing our forward-thinking and innovative
approach to education. La Salle College offers a diverse and challenging curriculum to cater for
the needs and interests of all students. We embrace the spiritual, religious, intellectual, physical,
social and emotional development of all students, where relationships and learning are equally
important.
The College promotes academic programs, as well as literacy and numeracy support across all
years, thereby catering for all students’ individual needs. The student population is diverse and
inclusive of a variety of nationalities and student learning needs.
Our wonderful facilities and generous outdoor spaces provide an innovative and modern learning
environment that inspires our students to explore their potential both within and beyond the
classroom.
College facilities include St John Baptist de La Salle Chapel, Nicolas Barre Auditorium, Br
Fitzhardinge Trade Skills Centre, MacKillop Arts Centre, Br Eric Pigott Performing Arts Centre, St
Francis of Assisi Science Centre, Aquatic Centre, St Joseph Education Support Centre, Br Columban
Home Economics Centre, Jan Jolley iCentre, Fr Laurence Murphy SDS Senior Learning Centre,
Michael Ciccarelli Lecture Theatre and Patricia Rodrigues Sport Centre.
Photo: Pool reopening official ceremony
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2. Teacher Standards and Qualifications
In 2021, La Salle College employed 109 teaching staff. The highest qualification of staff
is quantified below:

3. Workforce Composition
According to our 2021 Census (August) La Salle College personnel details are outlined in the table
below.
Number

Breakdown of Males

Breakdown of
Females

Full time Teaching staff

95

39

56

Full time Non-teaching staff

32

11

21

Full time Teaching Indigenous staff

0

N/A

N/A

Full time Non-teaching Indigenous staff

1

1

0

Part time Teaching staff

14

1

13

Part time Non-Teaching staff

39

2

37

Part time Teaching Indigenous staff

0

N/A

N/A

Part time Non-Teaching Indigenous staff

2

1

1

College Personnel

4. Student Attendance at School
Percentage attendance for each year group in 2021 is lower because of the COVID-19 global pandemic.
It is also important to note, due to Western Australia’s border closures, some La Salle College boarders
were unable to attend school for periods of time. In addition to this, our boarders are solely Indigenous
students from remote WA communities, so families made the decision to bring their child home prior
to border closures and keep them at home longer due to the uncertainty regarding the safety of their
children in Perth. Similarly, some day scholars were also taken out of classes due to a perceived higher
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risk of contracting COVID-19 at school, as opposed to elsewhere in the community. These factors have
had an impact on the breakdown of attendance per year group, which is listed in the table below.

Parents and guardians are requested to inform the College of any student absences by using the
College’s Absentee Form on the Parent Hub. This system can also be used for late arrivals and early
departures. This information is registered in the College’s Learning Management System, SEQTA.
When students have been marked absent and no notification has been received, a follow up SMS is
sent to parents and guardians in the morning, on the day of absence. If no parent or guardian
notification is received after the SMS, a follow up email is sent by staff at Student Reception. Should
confirmation of absence not be received, a weekly email is sent on a Wednesday with a list of all
unresolved absences for verification. Should outstanding absences still exist, Student Reception makes
further contact with families at the conclusion of every term to verify absences.
Pastoral Care Advisors monitor and follow up student absences within their Pastoral Care Group.
Classroom teachers complete daily attendance electronically which are processed each afternoon by
Student Reception. Each term, Leaders of Wellbeing check the percentage attendance rate for each
student. If a student’s attendance falls below 80% and there are no known factors such as extended
illness, an email via SEQTA was sent to parents or guardians explaining the importance of attending
school regularly, in accordance with the School Education Act 1999.
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5. NAPLAN Information
NAPLAN results are reported using a scale that has an average score across all students of 500. The
spread of scores has been set so that just over two thirds of students’ scores lie between 400 and
600.
The tables below show state and school averages and the percentage of Years 7 and 9 students at La
Salle College who achieved the National Reading, Persuasive Writing, Language Conventions
(Spelling, Punctuation & Grammar) and Numeracy Benchmarks.

Year 7

All Aust mean

La Salle Mean

% at or above Min
Standard

Numeracy

550

Reading

542

549

96

Spelling

548

544

95

Grammar/Punctuation

533

526

92

Writing

522

526

94

La Salle Mean

% at or above Min
Standard

Year 9

All Aust mean

541

96

Numeracy

588

590

98

Reading

577

583

97

Spelling

580

575

94

Grammar/Punctuation

573

575

92

Writing

551

559

90

6. Staff, Parent and Student Satisfaction
During 2021 no formal survey was undertaken with parents and staff. However, the
following are indicators of overall satisfaction with the College.
• Enrolments have remained steady
• Supportive relationships with local Catholic primary schools have been developed
• Increase in Year 11 and 12 student population
• Strong show of interest from parents to be part of the College P&F Committee in 2022
• Development of Alumni connections has increased
• Recruitment of staff remains at a high level as indicated by the number of applicants.
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7. Year 12 Exit Survey 2021
All Year 12 students are offered the opportunity to complete a survey to determine their attitudes
towards various aspects of their time at the College. One hundred and twelve (112) students
completed the survey in 2021. The key results of the survey are summarised below:
• A very high percentage of students felt a sense of belonging to their Pastoral Care Group
(PCG) and House. They also felt that their needs and requirements from the College have
been listened to by staff.
• Students found their Leader of Wellbeing over the years to be dedicated and approachable
throughout their time at the College, along with feeling very well cared for by staff.
• Students thoroughly enjoyed the Year 12 Retreat which was held as an overnight camp (as
opposed to 2020 due to Covid) allowing students to connect and build strong bonds with
each other.
• The students also believed attending La Salle College has enabled them to have a much
greater understanding of the Catholic faith.
• There was an increase in a student’s sense that their achievements were often recognised
which was an improvement from previous years.
• Students indicated that the facilities at La Salle College enhanced the learning and teaching.
• Students used SEQTA regularly and found it a useful resource.
• Students believed the results that they achieved are a true reflection of their ability and
they regularly received feedback from their teachers on their academic progress.
• Some students felt that their parents and guardians could have been informed more of
their academic progress throughout the year.
• Students felt supported with access to information regarding careers and future pathways.
• 95% of the respondents felt proud they had attended La Salle College and reported having
a good experience in their time here.
• There was a perception that the school had shifted focus away from whole school events,
however, this was a result of Covid restrictions. It was also felt that parents should be
permitted to attend the House breakfasts at the end of Year 12.
• Some students implied there was too much focus on uniform, while others felt the
application of the rules were inconsistent.
• The Year 12s believe that they should be able to wear their leavers jackets more.
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8. Senior Secondary Outcomes and Post School Destinations
La Salle College students continued to achieve commendable results in 2021. Overall course and
program completions are detailed below:

8.1 VET (Vocational Education and Training)

8.2 ATAR (Australian Tertiary Admissions Rank)

ATAR range

Number of students

Percentage

90+

11

21.2%

80-89.99

14

26.9%

70-79.99

19

36.5%

60-69.99

7

13.4%

< 59.99

1

1.9%
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9. Post School Destination
The data below provides a summary of post school destinations offered to the 2021 cohort. This data
is based on 112 students who completed the survey.

10. School Income
Refer to the My School webpage for La Salle College on the ACARA (Australian Curriculum
Assessment
and
Reporting
Authority)
website
at
the
following
address:
http://www.myschool.edu.au

11. Board Chair Report
Resilience implies faith, hope, and possibility, and we have seen plenty of this across our college
community in 2021. Firstly, thank you to the La Salle College Executive Leadership team, teachers and
all non-teaching staff for your ongoing commitment, dedication, motivation, and hard work in 2021.
Not only did you deliver a high level of education, support, and opportunity to the students, but you
also ensured their wellbeing was a priority. I would also like to thank Fr Liam for his pastoral care and
guidance of our College and community this year.
I am blessed to work with Advisory Council members who are passionate and committed to supporting
the College’s vision to ensure all students can reach their God-given potential. I extend sincere thanks
to Giovanna Fiume, Craig Spence, Darren DiCera - Vice-Chairperson, Fred Vitulano, Carla Turner,
Rennee Bowell, Br Gary Coyte, and Shorelle Watkins for their contribution in 2021. At the end of 2021,
three council members will be stepping down. Fred Vitulano has served both as a board and council
member since 2017, along with Renee Bowell and Shontelle Watkins. Thank you all for your guidance,
time, support, and commitment to La Salle College and its community. Thank you also to Bernadette
Canny for your professional support to the Advisory Council.
This year, we are thankful for the opportunity to participate in all aspects of college activities. We
acknowledge the students who whole-heartedly represented La Salle with pride, respect, and
sportsmanship. Congratulations on your hard work and positive contribution through community,
arts, music, and sport. To our graduating Year 12 students; congratulations on your achievements and
all the very best in your future endeavours and trust your memories of your time spent at La Salle will
be remembered fondly.
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Our amazing volunteers once again stepped up to support College events including our production
The Adams Family, Community Quiz Night and Music Nights to name a few, which were all a great
success. Thank you for your time, commitment, and contributions which have laid the foundation for
the rekindling of our College P&F in 2022. Special mention to Carla Turner for your role in driving this
activity and Craig Spence for your guidance and support to ensure the College was meeting all financial
and legal requirements. As part of launching a new Alumni Association the College hosted a 50-year
reunion this year and in has more exciting alumni initiatives planned for 2022 to bring our past and
present community together.
Other highlights around the College this year include the improvement and reopening of the College
pool and refurbishments to some of our classrooms with more work scheduled to refurb our science
area over the Christmas break. The College has also embarked on a series of initiatives to improve the
sustainability of the College and reduce our environmental footprint with a new recycling and waste
production program.
Mrs Stacey Jackson | Board Chair

12. Annual School Improvement
La Salle College continued its growth and school improvement journey in 2021 with a continued focus
on ensuring that we are a Christ centred, student focused school, committed to working in partnership
with our families to ensure our students have every opportunity to succeed in their chosen pathways.
In 2021, the College continued to provide quality Christian Service-Learning opportunities for students
and staff to put their faith into action, support spiritual development and develop a deeper
understanding of a Catholic Lasallian community. This included:
• Student-led liturgies
• Community Masses
• Reflection days
• Retreats
• Faith, Story and Witness Program for new staff
• Completion of CEWA Accreditation Courses.
Ministry initiatives continued to provide meaningful connections between La Salle College students
and our local parishes and community in 2021. Our Touching Hearts Program was a key initiative in
this area providing our students with opportunities to contribute to the common good, by developing
the ability to recognise the dignity of all people and to adopt an attitude of preferential option for
the poor and to act for and with those disempowered in society. Programs offered to students in 2021
include:
• In Year 7 students carry out home-based actions
• In Year 8 service expands to the school community
• In Year 9 students undertake environmental projects with the Keep Australia Beautiful Council,
Sea Shepherd, and the local City of Swan
• In Year 10 and 11 students can volunteer with a variety of local service agencies
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• Year 11 students can choose to participate in ‘5000 Meals’ which is delivered in collaboration
with the organisation Prepare Produce Provide.
A highlight of the Touching Hearts Program this year was the work completed by our Year 11 students
through ‘5000 Meals’. The Project was the recipient of an Award in the Catholic Identity category at
the CEWA QCE Awards ceremony.
At La Salle College, providing a Catholic education that is personalised and delivered in a supportive
environment, gives our students every opportunity to thrive and strive in pursuit of their best.
Throughout this year the College provided a range of diverse and authentic learning experiences to
connect our students to the world and engage their interests. Experiences include:
•
Year 7 Problem based learning projects
•
Year 10 Try a Trade experience days
•
The establishment of a Micro-vineyard integrated with the science learning area
•
Café de Lasalle for our education support students.
In 2021 our vision for personalised learning continued to be an area of focus for the College. In
collaboration with the Leaders of Learning and Leaders of Wellbeing, the school implemented data
tools to track and monitor progress in 7-10 core subjects and 11 and 12 courses of study. This data
assisted teachers in improving student outcomes in their classroom. A series of professional learning
sessions were conducted across 2021 to support teachers with the analysis of the data and strategies
to improve the learning outcomes of students. The trends in the data will also support the future
development of Teaching and Learning Professional Learning.
In 2021 a comprehensive individual course counselling program was developed and offered for Year
10 students. In partnership with our parents, the program included a review of subject offerings to
ensure diversity of courses and a variety of different pathways to suit the needs of each student. This
year also marked an era of change for our Year 11 and 12 students with pathways refined to improve
student choice to pursue further study at University or TAFE or to undertake Vocational Educational
Training or enter the workforce. With the support of our Careers Counsellor and partnerships the
College has developed, a significant proportion of Year 12 students aiming for university entry gained
early offers to Notre Dame University Australia and the University of WA. Murdoch Flexi-Track proved
to be a popular choice for Year 12 students in 2021. This program enables students who successfully
complete the program to gain entry to Murdoch University. This alternate entry pathway into
university broadens the opportunities for our students
Our Year 12 students of 2021 are to be commended for their achievement and successful completion
of the Western Australian Certificate of Education (WACE). These achievements reflect the hard work
of the students, parents and staff. Significant academic achievements include:
•
The highest ATAR score was 98.85
•
Three students achieved a Certificate of Distinction, and nine students achieved a Certificate
of Merit
•
La Salle College OLNA achievement rates for Year 12 2021 are:
- Numeracy - 99.48%
- Writing - 99.48%
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- Reading - 98.95%
The College achieved higher than CEWA / State results across all three areas.
At the start of 2021, the College set clear goals to improve literacy and numeracy levels across multiple
year levels. An intervention program commenced which included the following:
•
The Vice Principal and Leaders of Wellbeing provided counselling for all Year 12 students
individually and in partnership with parents
•
The Leaders of Learning consolidated individualised tutoring programs
•
Tutoring sessions were established in class and during study periods provided by classroom
teachers and the Leaders of Learning
•
Specialist resources were developed and individualised for Year 12 students based on
diagnostic results from previous years
•
Resources were provided to parents to further support preparation of their child.
Providing quality communication and opportunities for genuine parent and staff engagement
continued to be a key priority of the College in 2021, as well, making authentic connections with
prospective families. To support this area of work the College implemented a range of marketing
and communication initiatives. These include:
• New public website that launched at the start of 2021
• New Parent Hub portal to support information sharing and improved communication between
parents and the College
• New email delivery of the Delagram Newsletter distributed to all families and staff
• The delivery of parent/teacher interviews via an online Teams meeting in April. This resulted
in increased engagement and the highest attendance of parents
• Parent information evenings were held to grow parents understanding of key wellbeing issues
including Cybersafety – delivered by Paul Litherland, who served as a WA Police Officer for 20
years and has been a member of the Technology Crime Investigation Unit
• Rekindling of the La Salle College P&F to coincide with the College Advisory Council elections
for 2022
• Progress with developing a College Alumni group with the set up of a stay connected form on
the College website
• Support of Alumni reunion events with the Class of 1971 and 1972
• The Year 4 Lasallian Experience.
Enrolments at La Salle are very closely linked to the relationships that we hold with our feeder primary
schools and the Year 4 Lasallian Experience was a new way for the College to connect with primary
school students and provided a rich and memorable experience of learning at La Salle College.
Across 2021 improvements were also implemented across College facilities and operational processes.
These include:
• Introduction of a new recycling and waste production program to address sustainability of
the College and reduce our environmental footprint
• Refurbishments to some B block classrooms including new furniture and multimedia
resources
• Refurbishments to our science area.
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The key achievements outlined in our school improvement journey for 2021 have paved the way for
a successful 2022. As our Strategic Plan reminds us, our core business is working together to educate
the whole child. Our community can be proud of how we have worked together this year to help our
young people grow and flourish in what was a challenging year for all within our community.
Although some plans did not come to fruition due to the continuing challenges of COVID-19 we remain
a dynamic and agile community and will continue to plan and deliver the best possible learning
opportunities for our students.
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